EASY incl. definitions
as at 10 December 2008
	formal learning
	non-formal learning
	informal learning

	institutionally-structurally established

	organized by approved
institutions of further education 

	in the life-nexus beyond institutions which mainly and intentionally deal with learning

	lessons at schools
studies at universities
	further education
advanced training
	implicit / unintentional learning
experience-based learning/ 

reflexive learning

	several years
	several hours - days - months
	several minutes – hours – lifelong


Learning
"Learning means to take in, consider and put information into action. 

Learning is a lifelong process." Schilling (1997, 159)

source: http://arbeitsblaetter.stangl-taller.at/LERNEN/Lerndefinitionen.shtml (as at 01 Dec. 2008)

Self-regulated learning
Malcolm Knowles, who was one of the first to use the term "self-directed learning", understands by this a learning process in which the learners
· themselves take the initiative,

· diagnose their own learning needs,

· express their own learning objectives,

· organize resources,

· select suitable learning strategies
· themselves evaluate their learning process.
In summary self-regulated learning can be described as a form of leaning in which the learners can influence decisions regarding whether, what, when, how and to what objective they learn. The degree of autonomy and self-regulation can vary considerably – just as the learning results!
comp. Knowles (1975), p. 18
Informal learning
Informal learning is a method of learning in which the learning result ensues without being aimed at deliberately from the start. Informal learning is subdivided by experience-based learning and implicit learning. A characteristic feature of informal learning is that it takes place in the lifeworld and world of work based on actions and yet is not institutionally organized. Moreover, informal learning processes are not educationally accompanied and a learning result appears which ensues from problem-solving and coping with situations.
Definition according to KomNetz (2006a). Glossary of the project  "Kompetenzentwicklung in vernetzten Lernstrukturen - Gestaltungsaufgabe für betriebliche und regionale Sozialpartner"
source: http://www.informelles-lernen.de/index.php?id=70 (as at 01 Dec. 2008)

Experience-based learning
Experience-based learning refers to learning which is inseparably bound up with the changing activity, considers connections regarding conditions-actions-results relatively comprehensively and brings them together accumulatively with previous experiences.
Definition according to Kirchhöfer, D. (2004). “Lernkultur Kompetenzentwicklung - Begriffliche Grundlagen.” Berlin (p. 86)

source: http://www.informelles-lernen.de/index.php?id=70 (as at 01 Dec. 2008)

Implicit learning
The learners do not consciously register implicit learning.
source: Bernd Overwien: “Internationale Sichtweisen auf „informelles Lernen“ am Übergang zum 21. Jahrhundert.“ (2004, p. 53)

Implicit / unintentional learning
Implicit / unintentional learning is learning in passing in which – besides the intended contents – also other contents are learned.
source: Bernd Overwien: “Internationale Sichtweisen auf „informelles Lernen“ am Übergang zum 21. Jahrhundert.” (2004, p. 53)

Informal learning is characterized by the following factors:
· it is integrated into the daily routine
· it is initiated by an internal and external impulse
· it is not a very conscious process
· it is often accidentally induced and influenced
· it contains an inductive process of reflection and action
· it is connected with the learning of others.
source: Bernd Overwien: “Internationale Sichtweisen auf „informelles Lernen“ am Übergang zum 21. Jahrhundert.” (2004, p. 54)

Place of learning
Every place can be a place of learning!

Holger Höge “Erlebnis : Lernort = Erleben : Lernen? Zur Psychologie informellen Lernens” (2003, p.17)

Places of learning are
· sensory
· stimulating
· diverting
· experience rooms
· multi-dimensional

· and they impart experiences
Where is informal learning possible?
· Internet

· in a museum
· in libraries
· in non-governmental organisations
· honorary post / civic commitment
· everywhere!

How is informal learning possible?
· examples (to demonstrate / being the model – imitation)

· conversations
· stimulation by impulse-questions
· stirring up emotions
· observation
· provoking thoughts
· didactic theatre
· conjuring tricks
· making a bet
· conversations while waiting in a queue
· internet learning pages
· educational game with incentives
· communications platform
· learning rally or learning trail
· consultation
· reflection

· learning material to take away
· experiencing – reflecting upon it – recalling it
· interactive exhibits
· opportunities to take part
· hands-on activities
· consultation with experts
· strengthening the ability to reflect
· making informative literature of experts / aid agencies/ etc. available for use
In which situations is non-formal learning possible?
· project
· further education / workshop
· lecture
· practical training period and sitting in on classes
· discussion group
· expert interview

· films
· concerts
· festivals (e.g. “Science Days” in the “Europa-Park Rust“ or “Erlebniswelten” in the Hannover Zoo)
· creating space and time for learning
· organizing the environment in such a way that it offers learning opportunities
· calling attention to learning processes
· creating an atmosphere of teamwork and confidence
· networks
· organising get-togethers
· workshops (e.g. in the theme park “Legoland”: constructing Lego-robots; programming and testing them)

· big attraction for the purpose of self-awareness (roller coaster in the theme park “Heidepark Soltau”)

With which material/media is informal learning possible?
· installation (marble run)

· exhibits (turntable plate)

· models

· learning material
· brochures
· leaflets
· (board) games
· adventure course
Motivating the participants by
· entertainment
· sociability
· communication
· provoking thoughts
· new impressions
· hybridisation of knowledge and entertainment
· leisure activities in the circle of family and friends
Factors which encourage informal learning
· acknowledgement systems for informal learning
· supporting accompanying measures such as childcare or an agreement to cover costs
· local key personalities who inform, give advice and motivate
